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There are a number of changes happening at HSC Human Resources. We have recently learned 
that people are leaving, including the present Director. About 50% of the current staff are moving 
on. This obviously impacts how much we will be able to accomplish over the summer but we are 
still committed to working with Karine Pelletier, as originally reported, to clear up as many 
grievances as we can in the times that we were given. This will begin in July. I have been in 
contact with the Regional office to try and find some alternative solutions to the ongoing problems 
we are facing with HSC and our backlog. 
  

Presently, there is a barbeque set for Tuesday, June 30, 2015. We have jointly set this up with 
CUPE Manitoba and our Local. Our hope is to reach out to our membership and show some 
appreciation for their hard work as well as their patience during a very difficult round of bargaining. 
With that said, we are still getting inquiries about when the raises/retro will come. The deadline for 
the Employer is August 28, 2015.  
  

The PHCC recently held a conference and as predicted there are some changes to the 
Recruitment, Retention and Education Fund (RREF). Eligibility has been limited to permanent and 
part time employees who have completed their probationary periods. Allocation criteria and the 
application forms can be obtained at our office, however any direct questions should be forwarded 
to the PHCC as they control the allocations and the application process. A new application form 
needs to be submitted, so please pass this on to anyone who may have recently applied. 
  

Our Think Tank was held June 5 and 6, 2015. We had discussions about our strategic plan and 
how to build this Local and become more efficient.  From this, we set dates with Nicole Campbell to 
start educating shop stewards and our executive in September.  This process should take a few 
months to complete and then we should have a more solid base to grow from and share some of 
the workload that this office presently endures.  One goal is to free up some time to take on 
grievances while the stewards and executive share some of the labour relations meetings that 
seem to tie up the schedules of the office staff.  Once trained, these stewards or executive can do 
ASAP, disciplinary or return to work/disability management meetings. They will always have the 
office staff to share or deal with any major issues that could arise from time to time and it also gets 
them more involved in their roles as Union representatives. 
  

We are currently seeking individuals to join our team. There are vacancies on the Executive as well 
as a number of vacant Health and Safety seats.  With the size of the membership, we can also use 
additional shop stewards. Cancer Care needs representatives as well.  If you know of anyone that 
may be interested, please send them our way or bring them to a General Membership meeting to 
see what we're all about. 
  

 
 

...over 
 
 
 



 
President's Report 
June 2015 
Page 2 

 
Grievance Report: 
  

15-003 (CCMB) - Promotion-closed   15-70 - Promotion-closed 

14-55 - Disciplinary-Step 3     15-71 - Promotion-closed 
15-20 - Payroll Errors-Step 3    15-72 - Promotion-closed 
15-36 - Disciplinary-Step 3     15-73 - Promotion-closed 

15-37 - Disciplinary-closed     15-74 - Promotion-closed 

15-42 - Disciplinary-Step 3     15-91 - Termination-Step 3 

15-67 - Promotion-closed     15-92 - Termination-Step 3 

15-68 - Promotion-closed     15-99 - Termination-Step 3 

15-69 - Promotion-closed 
 

Respectfully Submitted: 
 
Jamie Johnston 
President 
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