
 
 

 
 
 

 

President’s Report 
July 2015 

 
We held a  staff barbeque at Jacob Penner Park, across from Womens' Hospital on June 30, 2015. 
This day was a joint effort between CUPE Manitoba and Local 1550. Hotdogs, chips and a 
beverage were supplied to a large number of people who made their way across for the event. The 
weather was very cooperative and we want to thank all of those who offered their services to make 
the day a success.  I would like to extend thanks to Sister Kelly Moist and Brother Paul Moist who 
made appearances and helped serve our staff. It is my understanding that it has been quite some 
time since CUPE has done an event like this, so we appreciate the feedback that we have received 
and hope to have further events where we can reach out to even more of our wonderful support 
staff. There is a lot of preparation that goes into an event like this and with that said, there is also a 
considerable amount of work that goes on afterwards. I would like to extend a huge thank you to 
Sister Margaret Schroeder, Sister Jodi Jowett and Patricia Charbonneau for taking that extra time 
to stick around and get everything put away. 
 
Some key issues hitting our desk: 
 
1) People are attending meetings on days off! If the employer has scheduled you to come to an 
ASAP or disciplinary meeting on your day off, you have the right to reschedule to a day you are 
working. When calling this office, please advise the person you are speaking to if you are being 
asked to attend on a day off. These meetings can be scheduled on a day you are working and 
avoid unnecessary things like parking or coming to a short meeting which can be very disruptive to 
your day. 
 
2) Payroll errors are a big concern for many employees! Anything beyond 1 day is to be dealt with 
within 3 business days and the employer is not doing this. In some cases, the employer is not even 
correcting this by the next pay. If this happens to you, you need to contact this office and we can 
advise you as well as follow our grievance procedure. There are also overpayments. If you have 
received an overpayment, the employer can't just recoup that money without first notifying you in 
writing with a detailed breakdown of the amount, how and where it occurred. Anything over $150 
requires a meeting with yourself, CUPE and the employer to discuss payment options. 
 
3) PHIA- Personal Health Information Act: There are random audits being done in and around the 
facility. Please do not look up files that you are not authorized to be looking at, including your own. 
You can be disciplined for unauthorized access to Personal Health Information up to and including 
termination! 
 
4) Retro and Wage Increases: The employer has 120 days from the arbitrator decision to 
implement wage increases and retroactive pay. That date is approaching but unfortunately, it looks 
as though it may go right to the end which is August 28, 2015. 
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5) Sick Time: The employer should not be asking you to produce medical notes after the fact. If 
there is suspected abuse of income protection, the employer may call you at home the day of the 
occurrence and request a note or ask you to submit a note for 3 or more days of absence. If they 
are requesting notes after the fact, please contact this office. 
 
July has been a busy month with respect to grievances. We were able to sit down with Karine 
Pelletier, and negotiate some resolutions to a number of outstanding items. There are still a large 
number that are pending confirmation from employees as well as some to be considered by the 
employer and the union. Shannon is away on vacation and we will be resuming that process upon 
her return. 
 
09-35- Sick Time Resolved 
11-30 & 11-67- Resignation in Lieu 
11-34- Reduced Discipline 
12-02- Settlement 
12-47- Paid 4 Hours 
12-60- Reduced Discipline 
12-63- Pick Up Shift 
14-33- Reduced Discipline 
14-106-No Discipline 
14-130-No Discipline 
 

Respectfully Submitted: 
 
Jamie Johnston 
President 
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