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At a meeting held on January 11, 2014, the CUPE Provincial Health Care Council advised the Local 
Executive members present that we have determined it necessary to commence the process to seek votes 
enabling a strike mandate. 

The decision to begin the strike vote process is based on a number of factors. 

Your Employer is insisting your Bargaining Committee agree to several significant concessionary proposals 
such as: 

 Capping access to income protection; 

 Limiting vacation entitlement to be based on your employment as a permanent employee as opposed to 

your ‘years of employment’ that could include time worked as a casual and/temporary employee; 

 Expanding the ability of the Employer to use casual employees; 

 Implementing a ‘two-tier’ salary scale for food services workers assigned to retail food services and 
deeming them to be ‘casual employees’; 

 Including language in the Collective Agreement that requires employees on an unpaid leave of absence 
to pay both the Employer’s and the employee’s benefit premiums (we have just won an arbitration award 
that supports that this practice is a violation of the collective agreement); 

 Require an employee’s 10% Workers Compensation Board (WCB) top-up to be paid out of an 
employee’s income protection credits – presently it is paid by the Employer; 

 Limit employee’s vacation rights by: 

1) capping individual vacation entitlement to a maximum of three (3) weeks between June 1st and 
September 30th; 

2) requiring an employee who transfers to another department to reschedule their vacation based on 

available times within the new department; 
3) moving the present deadline for scheduling vacation from November 15th to September 15th. 

 Limiting overtime entitlement for employees who have their shifts changed with less than seven (7) days 

notice to only the ‘first shift’ that is changed.  Any subsequent shifts changed would not be paid at 
overtime; 

 Requiring part-time employees who work overtime on an 11th day of work to be paid differently than 

full-time employees who work overtime on an 11th day of work. 

In addition, the Employer has refused to discuss any Union ‘monetary’ proposals. 

The process has been further frustrated by the Employer submitting a number of proposals that provides for 
no wage increases in the first two years, and still contains the numerous concessions outlined above.  Some 
of the proposals provide for a shift premium increase consistent with other unions previous settlements; 
however, in their most recent offer, this proposal has been removed. 

Prior to any member being required to vote there will be information sessions scheduled at your facility for 
you to review all the facts so that you can make an informed decision. 

Your Local Executive will advise you of further details on information sessions as they are scheduled at your facility. 
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