
 
 

 
 
 

 
President’s Report 

August 2014 
 

I have been informed by the Human Resources director that we will be the Center in case of an 
Ebola outbreak. Three scientists currently in Sierra Leone will be coming back to Winnipeg this 
weekend and the Center is being equipped in case of a crisis. There are 6 rooms in the Burn Unit 
and an additional 4 in Child Health. There will be information passed along to those who may have 
the most contact with any patients that may have to be treated. These informative meetings will 
begin immediately, but we must assure people that this is not an imminent emergency and that this 
is precautionary at this point. Human Resources are committed to ensuring that we are kept in the 
loop with any and all pertinent information. 
 
We have had a couple of resignations recently. Holly Alexander has resigned her position as 
Clerical Rep and Daniel Andrianov has stepped down from the HSC Joint Job Evaluation 
Committee. We will actively be seeking individuals to fill these positions as soon as possible. 
 
Grievances are still a big priority and we have been busy this past month. If you were not aware, 
we have been following the collective agreement and implementing a Step 3 hearing in hopes of 
resolving grievances prior to an arbitration. With that said, here are grievances that have hit 
discussion since our last meeting: 
 
Grievance/Arbitration Update 
 
08-29-Policy (Dress Code)-Closed 
10-60-Termination- Closed 
14-26- Step 3- Discipline 
14-27- Step 3- Discipline 
14-31- Arbitration 
14-42 -Step 3-Discipline 
14-46 -Step 3-Discipline 
14-48- Step 3-Discipline 
14-49- Step 3-Promotion 
14-59- Step 3-Discipline 
14-63 -Step 3-Discipline 
14-66-Step 3-Pick up 
14-67- Step 3-Pick up 
14-70- Step 3-Training 
14-76- Step 3-Pick up 
14-78- Step 3-Pick up 
14-79- Step 3-Hours of Work 
14-80-Step 3-Pick up 
14-82-Step 3- Pick up 
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14-83-Step 3- Pick up 
14-84-Step 3- Pick up 
14-88-Exp Arbitration-Working out resolution re: Termination 
14-89-Step 3- Discipline 
14-90-Step 3- Pick up 
14-93-Step 3- Discipline 
14-94-Step 3- Discipline 
14-101-Step 3- Pick up 
14-102-Step 3-Discipline 
14-103-Step 3-LOA 
14-110-Resolved-Termination 
 
We have also secured dates with the Human Resources Director and Senior Consultant to go 
through the backlog of grievances. Our next meeting date is scheduled for September 4, 2014. 
 
It is now official. National has approved funding for an added body to help with our backlog. She’s 
a Labour lawyer and will be starting in October in our office. She hasn’t been officially introduced to 
us, but she will be attending our Strategic Planning in September and we’re looking forward to 
meeting her and pushing the employer on some resolutions. For now, the approval is 3 months but 
that may be reviewed and extended based on our progress.  
 
Of course, there is always some negative news to accompany the good. We recently experienced 
a sewer back up with the last storm to hit Winnipeg.  We’re currently in clean up mode and 
salvaging what we can. We currently have a restoration company in the building drying the floors 
and tearing out drywall that may have been contaminated by the mess. We will have to assess the 
impact once we can get back down there to determine any and all losses. 
 
Respectfully submitted: 
 

Jamie Johnston 
President 
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