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communicationscupe1550
@mymts.net
National Representative:
CUPE National hires staff to
work with all of the locals and
they are our National Reps.
They have been extensively
trained in labour relations and
CUPE’s constitution and
guidelines. Most Nat. Reps
work with several different
locals, but Local 1550 is large
enough to have our own dedicated Rep, Shannon McAteer.
She can be contacted at the
Local office at 204-987-2873
or she can be emailed at
smcateer@cupe.ca.

There have been a few changes to the Executive Board this year. We bid farewell to
Rose Streick, our long time activist, past President and friend! We fondly wish her
the best as she settles into retirement.
We also saw Ruth Northwood (CCMB Rep), Holly Alexander (Clerical Rep) and
Michael LeBlanc (Materials Handling Rep) resign from their positions after their
term ended. The Executive thanks them for all that they did for the Local while
they were in their positions and for what they still do behind the scenes as activists!
Presently the CCMB and Clerical Representative positions are vacant. If you want
to be involved in our Local, ensuring that your dues are put to good use and your
co-workers get the representation that they need,, please come and join us. Education and training are provided. Experience is not required.

We have a
NEW
It was a
long time
coming and we
watched as it sat
while the Employer group, through the LRS, refused to negotiate due to mandated representational votes. We had to make a complaint with the Labour
Board to get negotiations going. We waited as we heard of the LRS cancelling scheduled negotiation dates. We fumed as proposals were made to the
Unions to either delete or to change language in our Agreements that we
fought for over the years. Other Unions were ready to settle but they waited
to see what was going to happen with CUPE. We tried conciliation, mediation
and finally arbitration. We sent letters and met with the NDP Government to
intercede on behalf of us with the LRS. Finally the arbitrator came through.
We didn’t gain all of the items that we wanted, but we did get some. Most
importantly we showed solidarity with a small group of workers.
More information on our changes are inside.

Page 2

1550 Uniter

NEWS FROM D.S.M.

THE
FACILITIES
We are CUPE Local
1550—HSC/CCMB
HSC = Health Sciences

Now that we have our new Collective Agreement we say farewell to our comrades in Diagnostic Services of Manitoba. They will be
joining the rest of their co-workers at Local
4214.

Center
CCMB = CancerCare
Manitoba

A Note from the President

CUPE has been working very hard to get you a collective agreement and this was accomplished on April 30, 2015 when the arbitrator
signed off on our outstanding issues. The employer has 120 days (by August 28, 2015) from the date of that signing to implement the
wage increases and retroactively pay back to April 1, 2014 based on the agreed wage increases. April 2014, there was a 2.5% increase
and April 2015, an additional 2.5%. In 2016, there is another 2% increase.
For example, if you were making $10/hr, you would receive 2.5% of that which would be $0.25 increase putting you at $10.25/hr as
of April 1, 2014. An additional 2.5% increase comes on top of the $10.25 which gives $0.2563/hr more as of April 1, 2015. So today,
based on these numbers, you would be making $10.5063/hr. There was also an additional 2% long service award that comes with 20
or more years of service provided you were at the top of your pay scale. If you have not reached that mark, it will come once you get
there as it is a new increment added to the existing increments. This will be paid retroactive to October 1, 2014.
We are currently seeking a number of representatives to take on some vacant Health and Safety seats within the Centre. There are
outstanding issues throughout this facility and obviously, if we are not represented, we do not have a voice. CUPE will train you and
you do not lose wages to attend these meetings. I encourage all of you to help us find bodies to fill these seats. Have them contact
our office at 204-987-2873 or email cupe1550@mymts.net
We are also looking for some members to take on shop steward positions throughout the centre. There are some large departments
and having a few people would be a huge benefit to our members. Again, training is provided and there are no lost wages as a result
of attending these meetings or education. I want to ensure that we are always a resource if situations arise that you feel the need to
ask questions or get some assistance.
Our hope is to have these positions filled by the end of the summer so we can start the training process and get to work on unfinished business. If you know of someone or want to inquire more, please contact us ASAP.
In solidarity,
Jamie Johnston
“There are no problems we cannot solve together, and very few that we can solve alone.”—Lyndon
Baines Johnson
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Workplace Health & Safety
Joint
Management/
Labour Workplace
Safety & Health
Committee is a
legal requirement
of the employer

Watching out for YOUR Safety
Do you know who the Workplace Health and Safety (WHS) Rep is in your building? Do you even have
one? We are looking for WHS reps. Is this an area that you may be
interested in?
What’s involved?




through the
provincial
Workplace Safety
and Health
Legislation and
department (better
known as “Work

On work time (employer pays your wages) you attend WHS
meetings with joint management and union representatives.
You pass on the report to the Local 1550 office.
You pass on any health and safety complaints to the Local
office.

What do you receive?



Training, through the union as well as 2 days every year paid by the employer. (This includes
your wages and the cost of the program to be paid by either the Union or the Employer).
The knowledge that you are actively working to keeping your workplace safe for you, your coworkers and our patients and their visitors.

Do you do this on your off work hours?

Safe”.

No, not usually. Generally all of the meetings and workshops occur during regular working hours.
You may take after hours courses if they are available, but that is your choice. Every now and then the Union will call a meeting
so that we can touch base and discuss any issues as well as education opportunities.
Over the next few months our Local’s Health and Safety Committee Chair, Karla Gantenbein will be contacting the CUPE Members that are currently sitting on the WHS committees.
If you are interested in helping out your Union as well as your workplace or if you have any questions/concerns, please email
cupe1550@mymts.net.

Remember, Health and Safety is everybody’s responsibility.
Please assist on these committees to ensure the safety of yourself and everyone else in your building. When you see the Committee members do site checks in your area do tell and/or show them any areas of concerns. If they don’t stop to ask you any
questions you can approach them. They rely on the observations of the staff working on the units when they make their walk
through.
LOCAL 1550 SUPPORTS CHARITY
Local 1550 represents workers at organizations that are involved in charity work. Yearly at
the CUPE Manitoba convention we donate $250.00 towards the silent auction to raise funds
to go to CCMB’s Pediatric Oncology. Pediatric Oncology is the charity that the CUPE Manitoba
Provincial Health Care Council supports. Annually thousands of dollars are raised at convention for this organization.
The Local has been invited to participate in the HSC Charity at Work campaign. For this campaign we committed $500.00 to the 2014 event.
We know that many of our members support and are active in participating in events that
raise funds and awareness of our Employers’ charities. As the union representing these workers ,we want to applaud those efforts by donating to these valuable organizations on behalf
of the Healthcare Support Workers who volunteer their time to help others.
Jamie and Jodi with the CUPE Local 1550 basket at the HSC Charity at Work campaign.
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Political Action
Over the next 12 months we will be going to the polls twice. We face a Federal Election on Monday, 19 October 2015 and a provincial election on Tuesday, 19 April 2016. At prior national conventions, CUPE National has made and passed resolutions to support
the New Democratic Party (NDP), as well as, CUPE Manitoba.
Over the last few years unions have faced unprecedented attacks at the federal level. We’ve seen unionized workers attempt to use
their legal right to strike only to be forced back to work by Harper’s Conservatives enacting “back to work” legislation. Since 2006
they have introduced or threatened back to work legislation 6 times and have actually used it 4 times. We also have seen a decline
in the commitment of the Conservative Government towards the Canada Health Accord. We now have to work 2 extra years before
we can take full retirement and the government has a horrible record when it comes to the environment. They have ignored the
commitment to Kyoto and have come up with some plan that will only take affect in 85 years—the turn of the century. Basically,
we’re facing the loss of our right to have any kind of job action for better working conditions as we work with ailing health due to
air pollution caused by producing fossil fuels. The lack of funding to health services means that we may not be able to receive
timely treatment, so that by the time that we can retire after working for more years we’ll be too unhealthy to enjoy it. If we organize to complain we may have our rights and
privacy invaded due to the anti-terror bill C“Elections belong to the people. It's their decision. If they decide to
51. All this happens while our Senators spend
turn their back on the fire and burn their behinds, then they will just
our tax dollars on themselves and the Prime
have to sit on their blisters.”
Abraham Lincoln
Minister’s Office writes out cheques to keep it
all hidden. All of this does not help us, the average hard working Canadians.
How does this affect us as CUPE healthcare support workers? We just went through a very difficult round of bargaining. If transfers
for healthcare from the Feds decrease then our budgets will get tighter than they already are. This can only make our next round of
bargaining worse.
Can you make a difference? You bet you can. There are many ways to help. It can be as much as going door to door talking to people. That doesn’t sound good? How about taking an evening walk and dropping pamphlets into mailboxes? You don’t have to talk
to anyone. Any help that you can offer the candidate in your Riding will be of great help as the elections get closer, even if that
means stuffing envelopes for mail outs!
Most importantly, whom ever you choose to vote for, the single most important thing that you can do is GO VOTE! You have a
voice and this is one time where it counts. It doesn’t matter what election—federal, provincial, civic, school board and yes, even the
annual elections for your union representatives, your vote matters!
Getting involved for your rights and beliefs includes more than just helping a political candidate. Write a letter to your MLA or MP. If you pass
who show up.”
pickers marching for something that you agree with, take a few minutes to
― Larry J. Sabato, Pendulum Swing
take a stand and
lift a picket to
show your support. They will appreciate it. Sign the tear off piece of a
pamphlet and place it in the mail. All of these are little things and if
done by many people add up to become huge, which makes the government and people in charge of change to take notice.

“Every election is determined by the people

You don’t know what your riding is? We can help you. Drop Margaret
an email with your address and you’ll get a reply with your provincial
and federal ridings and who your current MLA and MPs are.
CUPE Manitoba will be organizing canvassing dates over the next few
months. These are open to all of our members. Training will be included prior to the canvassing.
If you want to be notified of any upcoming canvassing events ,please
email Margaret at vicepresidentcupe1550@mymts.net and any set dates
will be forwarded to you.

Margaret canvassing with Daniel Blaikie, NDP candidate for Elmwood-Transcona Federal Riding
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COMMUNICATORS NEEDED


What is a Communicator? A Communicator is a CUPE member who is willing to pass out printed information and
at times post information in his or her department.



Why do we need them? Often there is information that needs to be delivered to all of
our members immediately. We could mail this information, but we try to cut costs in as
many areas as possible. It is more cost effective and much quicker to have some of our
members volunteer a few minutes of their time to pass out this information. We found
out this past year that there are many areas within the Local that do not have Communicators and many members are not receiving their information.



What do you have to do? When there is information to be handed out, just pass this printed info out to the CUPE
members in your area or if it a “please post “ sheet, post it up in your lunch room.



How to become a Communicator? Just call our Local office at 204-987-2873 or email cupe1550@mymts.net and
give us your name, contact number and the unit /room number that you work on.
SHOP STEWARDS

Shop Stewards are a very important group of members in any union local. They keep their eyes and ears open to
report what is happening within their workplaces back to their union executive. They also share information from
the executive with their co-workers. Many of them represent our members with management.
We NEED more Shop Stewards. Local 1550 has over 3,000 members. Our Executive Board is made up of 5 Table
Officers and 7 Area Representatives. These 12 people make up our Executive Board. Unfortunately, this Local
has the impression that only our Executive can represent members with management. Based on these numbers
each member on the Executive would have to represent approximately 250 members . This would explain why it
takes quite some time for your voice messages to be returned, why email replies are delayed and why you don’t
hear about what happened at your last grievance meeting. This local can file over 100 grievances a year on behalf
of our members. There could be more of them, but due to the lack of eyes and ears out on the “shop floor” we
miss many instances of grievable actions.
We are looking for Stewards to sit in on many types of meetings. We know that most members are stressed
about attending disciplinary and job performance meetings, so we are developing training specifically for this
Local that will deal largely with disability management and attendance management. These meetings make up the
highest percentage of our meetings. These are usually the easiest to attend and usually cause the least amount of
stress on the both the Member and the Steward.
All training to be a Steward is paid by the Local, as well as your wages and a per diem to cover the costs of parking and lunch while attending a workshop.
Are you worried about job coverage? When you go off work to do “union business” on behalf of the Local such as
an all day workshop or an all week school, your wages are paid by the Local. Your Manager should be able to use a
casual to cover your shift because she still has your wages in the budget to use for the casual. When you go off
work for a meeting, you usually will only be off of your unit for 30 to 60 minutes which can usually be accommodated.
Worried about the time commitment? Shop Stewards have very little commitment outside of work hours. There
is the odd workshop and the odd phone call to a co-worker but most of the work is done during work hours.
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Collective Agreement Changes
The majority of the changes to our Collective Bargaining Agreements (CBA) are listed here and a short explanation is offered with
some of the changes. Not all of the Article numbers will be correct. The HSC and CCMB Article numbers do not match. These are
also based on the “master” agreement which may not match our CBAs.
If you have any questions about any of these changes, please call or email the Local office and we will try to explain anything further.
This is a 5 year contract ending March 31, 2017. We are presently in the 4th year of the new agreement. There is one more year left.
All benefit/wage increases and retroactive pay shall be paid within 120 days of ratification of this agreement. This will be August 28,
2015.
Former employees must request retro pay from their employer in writing including their current mailing address no later than 90
days of ratification. This is approximately by July 28th. If you know of any employee who worked in the period of the increases,
advise them to contact the local office.
The pay increases are as follows:
April 1, 2012 = 0%

April 1, 2013 = 0%

April 1, 2015—2.5%

April 1, 2016 = 2%

April 1, 2014 = 2.5%

Article 12: Seniority
For job posting purposes, what the applicant's seniority is at the date of closing for the posting is the seniority that job awards will be
based on.
Article 14: Vacancies, Promotions and Transfers
Change: 1402:
The Employer agrees to post the name and seniority of the successful applicant for each vacancy within seven (7) working days of
the appointment. The name of the successful applicant and their seniority for any position which falls within the scope of this Agreement will be sent to the Union in accordance with Article 507.
What this means: Currently the Employers only send an email to the Administrative Assistant of the Local. If a CUPE member
wanted to know who got the job she had to call the local office but now the employer must post this information so that everyone can
view it.
Article 20: Shift and Weekend Premium
2001 (b)
Night Shift premiums will rise:
- April 1, 2016: $1.90/hr
- October 1, 2016: $2.05/hr
2001 (C) has been struck out. All students working the shifts will be entitled to the same premiums as other staff.
2003: Weekend premiums will rise:
- April 1, 2016: $1.50/hr
- October 1, 2016:$1.65/hr
Article 21: Salaries and Increments
2109 (a) and (b): At any time, when an employee is requested to work in a lower paid classification, that employee shall be paid her
current rate of pay. However, if an employee volunteers to work a shift in a lower paid classification, s/he shall be paid at the same
increment step on the lower paid classification as they are paid on their current classification.
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Collective Agreement Changes
Continued
Long Service Step
A new step has been added to our pay scales, the Long Service Step. The criteria for this new increment is:
1) 20 or more years of continuous service; and
2) the employee has to have been at the maximum step of their salary scale for a minimum of 12 consecutive months.
NOTE: This means that if you have not been at the highest wage step for your job for at least 12 months, you do not receive the
long service increase, even if you have been employed for more than 20 years. Once you have been at the highest step for at least
12 months you will then receive your long service increment.
This long service step is effective October 1, 2014 so it will be a part of the retroactive benefits/wages.
New Memorandum of Understanding
RE: Classification Review
The following classifications will be reviewed as per the Current Classification/Evaluation provisions, including Maintenance of
Wage Standardization Committee:
Health Information Management Professional Group
Unit Clerk/HCA
Tenant Companion
Any Reclassification (increase) which may apply will take effect April 1, 2015 *NOTE: This has not happened yet*
*IMPORTANT TO ALL HIM’s* MHIMA has let some of their own agenda be released to members within their organization. We
have heard a number of complaints about a 2 tier wage plan. We have not yet started to work on the above reviews. MHIMA has no
jurisdiction over CUPE or the Employers. This may be their wish list, but CUPE STRONGLY opposes 2 tier wages. If two people
are doing the same job they SHALL be paid the same.
CUPE Local 1550 Specific
Both: HSC and CCMB:
Article 9: Joint Job Evaluation
Has been renamed to Joint Job Review Process.
The Memorandum of Understanding that had been signed on 11 April 2011 (HSC) and 4 April 2011 (CCMB) will replace the existing language.
CCMB Only:
Article 18: Hours of Work (Article 19)
1905: Shift schedules shall now be posted in appropriate places for at least 4 weeks in advance. Once it is
posted the schedule shall not be changed without the knowledge of the employee except as provided in
1402 (c). Where 7 calendar days of such notice is not given to the employee, she shall receive payment at
the applicable overtime rate for all such work performed.
The employer should be rolling this out shortly as this came into effect immediately upon ratification. Initially you should see a 4
week schedule that includes the schedules for weeks 1 through 4. Each week thereafter you should receive the schedule for week 4
as each week moves forward.
_____________________________________________________________________________________________________
The paper copies of our Agreements are being typed by the Administrative staff at the CUPE Regional Office. When they are
completed, we will receive our Agreements typeset onto letter sized packages. Website: http://1550.cupe.ca.
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Local Executive
Local 1550 Executive Board Members

TRUSTEES

Table Officers
President:
Vice-President:
Secretary Treasurer:
Warden:
Recording Secretary:

Audit the financial books

Jamie Johnston (Full Time Officer)
Margaret Schroeder
Jodi Jowett (Full Time Officer)
Gary Irvine
Judy Lavallee

to ensure that all is
according to Constitution,
Bylaws and Budget.

Area Representatives
Dietary:
Nursing:
Housekeeping:
Materials Handling:
Maintenance
Supervisors:
Clerical:
CCMB:

3 Year: vacant
Alex Hartung
Joe Rarama
Anita Llave
Bonnie Balsillie

2 Year: vacant
1 Year: Paul Zilkie

Ken Owens
Vacant
Vacant

Committee Chairpersons
CUPE Manitoba Representatives
Provincial Health Care Council (PHCC):
Jodi Jowett
Margaret Schroeder
Jamie Johnston (alternate)
Workplace Health and Safety
Karla Gantenbein
Margaret Schroeder (alternate)
Global Justice
Judy Lavallee
Alex Hartung (alternate)
Human Rights
Judy Lavallee
Jodi Jowett (alternate)
Young Members
Alex Hartung
Contracting Out/Political Action (COPAC)
Margaret Schroeder
All CUPE Manitoba affiliated Locals are entitled to have one voting
member on each CUPE MB committee. Due to our size, we are
entitled to two Executive members on the PHCC.
All committees except for the PHCC, meet quarterly in the evening. If you are interested in any of the committees, you can find
them on the CUPE Manitoba website at cupe.mb.ca

Aboriginal Council: Alex Hartung
Health & Safety: 2 Co-Chairs: Karla Gantenbein & Vacant
Communications: Margaret Schroeder
Our Communities: Vacant
CUPE 1550 has several committees that
can use some help. If there is a committee
that you would like to know about, please
call the CUPE 1550 office for more information. Even if you have just a little spare time
to help out, the Chairpersons would appreciate whatever you can give. Even all you
have is time to attend a management meeting at work, time to write a small article for
the newsletter any time would be greatly
appreciated!
Contact Us:
CUPE Local 1550
768 Notre Dame Ave.
Winnipeg, Manitoba. R3E 0L9
PH: 204-987-2873
Email: cupe1550@mymts.net
CUPE Local 1550 c/o HSC Mailroom

